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Whoarewe??

§f§f° Dave Foy CI\/IIOSH Estates H&S I\/Ianager at
PrestonsCoIIege _;jj;;,j,,,;_,,;;,,;_;_,,;_;_;;ﬁjjﬁ

. Carol Klrkham CIVIIOSH H&S Manager at

**:j;;:;:;;ﬁ“ ESTON'S T,
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This session should really be called:

Doing nothing is not an option!!
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Sessmn objectlves '
5?5??? What arewe requwed’todo?
Why we complete workplace appralsals?
When — re appralsals and msurance checks

Who should complete the checks?
How for dlscu55|on o -
HASSs walkthrough/myth bustmg




WHAT ARE WE REQUIRED TO DO?

~ clegalrequirement—dutyof careto

. leamersandstall.

.37 Health and Safety at Work etc. Act 1974

3.—(1) It shall be the duty of every employer to conduct his

;5 undertaking in such a way as to ensure, so far as is reasonably

~ practicable, that persons not in his employment who may be

~affected thereby are not thereby exposed to risks to their health
- or safety.

OMyerscough .~ PRESTON'SFes
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HSE Guidance

. -~ The employer has the primary responsibilty for the health and safety of the apprentice and should be managing any
- significant risks. As the training provider, you should take reasonable steps to satisfy yourself that the employer is doing
e

- This does not mean trying to second guess an employer's risk assessment or risk control measures, and you are not
~required to carry out your own workplace assessment

'PRESTON’S r~
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. @ ;deC|5|on and take reasonable steps to ensure the ﬁj@j@
~ H&S of our Iearners .

Where part of the learning takes place in an environment outside the direct
control of the College, the College shall take all reasonable steps to ensure

that adequate arrangements are in place to ensure the health and safety of
learners.
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D|d you recognlse the faces??

. Jarrod Swann — apprentlce _ed 18 dled
& ina fire while filling gas cylmders
| Employer fmed nearly £200k

Nathan Brown apprentlce aged 19 dled
~ after being electrocuted & _fallmg off ladder

~ Nofigures available for employer fine to ;d_ate; o

= Cameron Mlnshull—apprentlce aged 16—-1- I

~ died of head |njur|es after becommg .

. entangledinalathe. ..

EmployerJalled and flned over £160k -
- PRESTON’S ~fi;i;
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Doyou know which is the odd one
“ e

. Cameron Mlnshull .
57 * Cameron was pIaced W|th the employer via a

tralnlng provider who operated fftomiacall
centre m the Canary IsIands No Employer V|S|t;;;; ;;

ff . Provuder was flned over £100k and the case f .
_ put them out of business. | .

MerSCOUgh"f?é?éﬁf?f?é??f?f?;??ff?ﬁﬁff"" PRESTON’S 7,
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Tlmelme....why the confu5|on

e LSC/SFA prescriptive guidance, Safe Learner BIueprmt Be
Safe booklets

. SFA H&S team dlsbanded fundmg gwdance changed to
‘reasonable’ checks

e Cameron Minshull apprenticeship fatality — HSE |
prosecution of training provider

e HSE publish new guidance for work experience organisers )
which applies to apprenticeship providers too

J
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VVhen??
. Confusmn - HSE states that you can use .
7- ~ previous experlence of workmg wuth the f gf |
- employer as eV|dence : -

. ; . Assessor VISI s are oppor" nltles to conflrm

_ HB&sin pIace Assessments should not take
;@;} pIace in unsafe enwronment'| o o
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VVhen??

ﬁf . Ensure that a H&S check has been completed

~ within the last. 12 months of anew apprentlce
bemgplaced
ff . No need to carry out a re appralsals as

f} };~ No need to collect renewed insurance detalls“ ;}f}f

PRESTON’ST, ‘ | ﬁf
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* Mix of knowledge and experience ?é

.Whatdofundmgbodlesrequnre
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Tralmng

- house;ii;j;zf e 5;5135;5;53535;5;53
| f _f | OSH Workmg/Managmg Safely

Jmt D/HSS8 equivalent .
Assessor competence |n occupatlonal area -

' **pnssms .
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The LSC in working In partnership does wish to be as
helpful as possible in this area. For example the LSC
will recognise persons who achieve a competency”
based qualification that includes Unit D or Unit D on
its own. One example would be OCR 1417 (ENTO
Units D and G (risk assessment)). In addition, those
that are accredited to offer the Occupational Health
and Safety Practice NVQ, level Il should also be able
to offer assessment against unit D, although this Is
not a mandatory unit in the NVQ.

Finally, the LSC does not require a person to have a
qualification, only to be competent to do what Is a
very important job. The above information Is provided
as a benchmark to assist organisations 10 decide who
should assess, or 10 identify development and

training needs.

~ PRESTON'STgy
. >




How do we deC|de what |s ”
' suff|C|ent

' Prewously, LSC/SFA prowded gwdance in the
~ form of Health & Safety Standards (HASS) also f;f;f
. known as Health & Safety Procurement -
gl 0

MerSCOUgh PRESTON'S’ga
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. Employer has H&S pollcy .....

. Superwsnon/lnstructlon/trammg
. § Swtab e equment and machmery
) | F|re safety

: Safe envnronment

1
.
3. A
-
.
-
-
8
a9

: PRESTO'N’S
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.ﬁégRlskAssessmentscompIeted

| ;i'H&SManagementmcmsurance ...
= le STANDARD 10 mdlwdual rlsk assessment
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A% ;_:\h " 'f}f}§}§3 baS|c prmupals
~ * Insurance

': : ~ Excellence in workplace health i
- and safety assessment

Putting it into practice . SuperV|S|On o
—holl c Risk Assessment ----- }ﬁ}ﬁ

§f§f§f§St|II relevant today .
. COLLEGEL :;;




What s reasonable??
f?f?quUIckphonecall??
. theemployersald |tssorted??’f§f;f5
Zzizionnepagecheckhst??

A0 page appraisal form??

. | A2 page appralsal form?'P

DOING NOTHING ISN TAN OPTION

M erscough' ';?f?f?;? ?f? ?;?f?f?;?;?f?:-;-;- PRESTON’ST;
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The Myerscough/ Preston- sCoIIege agproach

EQWe have used the same appralsal documentatlon for .
~over 10 years reviewed by the LSC/SFA and the form
- ;5covers all the expected safety standards .

~ This form has been migrated on to One F|Ie

}éCompIetlon of th|s form can be seen as belng .

. ;ﬁreasonable and |s based around these 3 key pnnuples .
. SuperV|S|on

. RISk assessment

M erscough  PRESTON'S 7,
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. The appralsal form
-Pohcy(std1)

?ff@Ask do you have a H&Spol'lcy, |f yes when .
~ was it last reviewed? If no’ pomt employer | f@f fz
@ff}towardsHSEwebsne
- Do H&S pohc:es need to be Iengthy &ﬁﬁa. ?f
;f;ffdocuments wrltten by consultants? =mnl
' NO” """"" :i:ﬁfﬂ:ﬁ:;:ﬁfjijf:i:ﬁ:fﬁjijﬁjff;ﬁ

Merscough”ii?i?iiiéiiiiiiiiiiiiii?i?i&iiiiiii@i@iip‘R‘Eszas .
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The appralsal form

. -(dlfferent types — genenc task |nd|vrdual) -

. s legal reqwrement for aII employers to undertake fjj
~ but the assessments must be recorded |f the -
- employer has 5 or more staff. - --

| | Do rlsk assessments need to be lengthy
?;?;jjﬁi/vO”
- :You do not need to second guess the assessment

Merscough.':ff5?5?5?5?5?5?5?5?5?5??5?? ”. PRESTON’S T, fﬁi
Cc*“ege o COLLEGEL.




. The appralsal form
§}§}° Acadents & First Aid (std 3) .
(Recordmg procedure RIDDOR Flrst

3 Do employers need fully quallf/ed '
ﬁrstmc/staffp
* NO!I

Merscough . PRESTON'S7ma
Coﬂege . COI_I_EGEL“




i Theappra|sa|form
. Superwsmn LT (std 4)

Nothmg more than the name of the .

~person respon5|ble for our Iearner

J Support this with mduct/on checkllsts
for the apprent/ce

‘ SuperVISIOH ----- Glde memOIre

Mersco 7:-;-5-:-:-;-;-::-;-;-:?f-;-;-:
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i | The appralsal form

' Prem|se5 ‘machinery, .

eqUIpment welfare & ppE (std
5/6/8)

- nothing more than a Iook foratound the .
workplace A level of personal Judgement should _: .
‘be applied. Ask ‘what checks do- youdo?

. Are all electrlcal ltems requ:red to have Portable .

M erscough':' . PRESTON'S',
College .. COI_I_EGEL"- -'




ask what do you do

ff . Do all premlses need a fltted automat:c f/re .

 erestonsg
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. The appralsal form
H&S Management/lnsurance (std 9)

:1;:Insurance o ...
. EmployersCompuIsory Llabllltylnsurance Deta|ISﬁ3ﬁ:ﬁ:ﬁ3ﬁ3ﬁ:ﬁ R
- Insurance Company, Policy Number, Expiry Date -
. Are employers Iega//y requrred to have Publrc llabllity
ffﬁ:ﬁ:ﬁNolI 'ﬁ:ﬁ:ffﬁ:ﬁ fﬁ ﬁ:ﬁf3ﬁ:ﬁ:fﬁ3ﬁ:ﬁ:ﬁ3 3ﬁ:ﬁ:ﬁ3ﬁf:ﬁ:ﬁ3fﬁ:ﬁ .

By this stage your assessor will haveagood gut feelmg o
- whether the employer is prowdmg a swtable workplace for the
7'}1eaf”er ...

College fﬁf:ﬁ:fﬁﬁ:ﬁﬁ:ﬁ:ﬁ:ﬁ:fﬁ:ﬁ:fﬁ COI_I__EGEL“:ﬁf:




The appralsal form

. Indlwdual rlsk assessment (std

ﬁf f; . No need for separate r|sk assessment ;fﬁfﬁ

~ if employer has already consndered
- risks to mexperlenced staff .

« Guidance says — only requwed |f
learner has difficulties, maJor changes ;};};

from previous Iearners etc

CollegeughﬁZ:ﬁ:ffﬁ:ﬁ:ffﬁ:ﬁ - COLLEGE “:::::




The appralsal form

« PREVENT, Safeguardmg, Equal
Opportunltles Dlsabled

Sfif I\/Iake employers aware of these areas .

'PRESTON’S I,
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leferent fundmg streams .

the same.

@f@f . An employer W|th a 24 yr old self funded

;f;j---laterdate | .f;f;fgfgﬁ;ﬁ;ﬁ?fﬁ;ﬁ . *-'-'777 5: 
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- Practlcal approach

. Spllt checks mto 2 sectlons

. msurance arein pIace

ff !..Second - checkllst/mspectnon list for sites
check mductuon flre welfare flrst ald etc _

PRESTON’S g4
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The appralsal form

QAct|ons
~ putactions on the system asaremmdertool |fyou need to collect

?Q[.somel

':5?ff}Rea

nformatlon on your next VISlt .

ppralsals L

| * Requirement relaxed use a common sense approach H&S
~ Appraisal can last for length of program. Ensure that a H&S

 apprai

sal has been completed in at least the last 12 months . § .

. before a new apprentice starts-

PRESTON’S .? -
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- Future

'Awaltmg relevant case Iaw ..

7?5 . Worklng wrth HSE Vulnerable Workers unlt to
produce relevant Provrder FAQs

?f?f * Isa central database an optlon?? It was -
‘discussed durmg the LSC/SFA days but d|dn t .
‘progress due to competltlon between _   ;;{§
provrders

Mersm -{;;;5;5;;;;;5;5;;;;;55;;;;;5;5;*'-" PRESTONGSF.
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